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AHHoTauua. Mamepuarnbi nybnukayuu MocesiWeHbl 8aXXHOMY U He mepsiouemMy ceoel
akmyanbHocmu  rpobreMHOMYy — 80Mpocy  codepxamesibHbIX — Xapakmepucmuk  acrekmos
rpogheccuoHanbHOU U coyuarnbHoU 0e3adanmayuu neHumeHyuapHo20 nepcoHarsna 8 CO8PeMEHHbIX
ycrosusix criyxebHol dessmenbHocmu. [na ycmaHoeneHuss paccmampugaeMbiX Xapakmepucmuk
acriekmoe rnpogheccuoHanbHOU U couyuanbHol Oesadanmauyuu MeHUMeHUUapHoO20 MepcoHarsna
6bI10  8aXHO paccMompemb, fpexoe 8ce20, [MPOsIBNIeHUS MexXaHU3Mo8 (hopMUpPO8aHUs
u passumusi npogheccuoHanbHoU de3zadanmayuu 8 [pouecce HapyweHUl  pasiudHbIX
acriekmoes rnpogheccuoHanbHol dessimernbHocmu compyOHukoe ®CUH Poccuu, npugolsujux K
decmpyKmugHbIM rPOSIBIIEHUSIM KaK 8 rMpogheccuoHaibHolU 0essmenibHoCcmu compyOHUKO8, makK U 8
UX XUu3HeO0essmesibHOCMU 8HE CITyXOblI.

Bmecme ¢ mem, ocHo8HOU 3adaqyell QhyHKUUOHUPOBaHUSI MeHUmeHyuapHoU rncuxonoauqyeckou
cnyx6bl senssemcsi noddepxkaHue u pasgumue rnpogeccuoHanbHO-McUxXooaudeckol HadexxHocmu
(yemodyusocmu) compyOHUKO8 reHUmeHyuapHol cucmembl 8 uyerom. B npedmemHyro
obnacmb amoli HadexHocmu 8Xx005im. UEeHHOCMHO-MOMUBAUUOHHbIL, orepayuoHasbHbIl U
ricuxogbusuosioaudeckull (MoOynsayUOHHbIU) KOMIOHeHMbI ludHocmu compydHuka ®CHH Poccuu.

Lenbto cmambu, makum 06pasoM, 8bicmyrnaem 8bisigrieHue codepxamesibHbIX acrekmos
rnpogheccuoHarnbHol U couyuanbHol 0Oe3adanmauyuu rneHuUmeHyuapHo2o repcoHana. 3adadu
uccrnedogaHusi: onpedeneHUe xapakmepa 6/usHUSI PogheccUOHarIbHO20 [CUX0I02UYeCK020
conposoxoeHusi compyoHukos YWC Ha aghekmusHocmb UX cry»kebHol OesmenbHoCmu,
sK/roYarwezo 8 cebsi: npogheccuoHanbHO-rcuxonoaudyeckuli ombéop kaHOudamos Ha ciriyxoy,
rIcuUxoi02u4YecKoe cornpoeoxoeHue coyuanbHoU adanmauyuu MosioObiX COmMpyOHUKO8 K yCrl08USIM
cnyx6bl, popmuposaHue upaszsumue npogheccuoHaribHbIXKOMIemeHyul compydHUKos; orpedenums
OMHOCAMCSA JlU K YUC/ly COCMasnsiiowux afeMeHmos npogeccuoHanbHol 0e3adanmayuu
eHUmeHyuapHo20 rnepcoHarna: adOuKkyuu, npobriembl ¢ MCUXU4YecKUM U Mcuxoghu3uoioaudeckum
300p08bEM, MPOSABNEHUS MPU3HAK08 akueHmyayul nu4Hocmu u obwe2o dezadanmueHo20 NoeedeHusi
compyOHUKO8 Ha ciyxbe; ycmaHo8umb MOXem /U NMoHsamue rnpogeccuoHanbHas desadanmauusi
packpblieambCsi KakK HernpepbI8HbIU Mpouecc, ekrYarouwuli hyHKUUOHabHyto (buonoaudyeckyro)
[ICUXONO_UYECKYIO U coyuarnbHyo noOCmpyKmypbl, MPOSSIOWYIOCS 8 pesynbmame 6usHUs
HeaamueHbIX CMOPOH MPogheccuoHabHOU 0esimenbHOCMU, @ MakKxXe e/USIIOUWY0 Ha xapakmep
Cr1yXKeOHbIX U 8HECTYyXeOHbIX OMHOWEHUU; ymOYHUMb MO2ym 11U K 8eQyuyum ¢hopmam u chakmopam
pucka passumusi rpogheccuoHanbHoU de3adanmayuu OmHOCAMcs OnuUMmMernbHOe U UHMEHCUBHOE
go3delicmeue crieyuguku OessmenlbHOCMU U MEeHUMeHYuapHo20 cmpecca Ha JIUYHOCMb,
UHOUBUOyarbHO-NTUYHOCMHbIE 0COBeHHOCMU compyOHUKa, KOmMOopbie He COOM8emcmayrom usiu He
8 rosiHoli Mepe coomeemcmaytom mpebosaHusiM neHumeHyuapHoU desimerbHOCmuU.

Pabouyue eaunomesbl uccredosaHusi: Ha 3thhekmusHocmb cryxxebHol OesmernbHocmu
oKasbigaem 3HayumesibHoe 6/usiHUe MpPOogheCcCUOHalbHOE [CUX0M02UYECKOEe COMpPOoBOXOeHUe
compydHukoe YUC, eknovarouee 8 cebssi rnpogheccuoHanbHo-Mcuxonoaudeckuli  ombéop
kaHOudamos8 Ha Criy»by, rcuxoIo2uU4ecKoe CcornposoxdeHue coyuanbHoU adanmayuu Mosiodbix
COmMpyOHUKO8 K yCrosusiM CriyXbbi, a makxe ¢hopMuposaHue U pa3sumue rnpogheccuoHabHbIX
KomremeHyul compyOHUKO8; codep)xameribHble acriekmsl rpogheccuoHanbHol Oes3adanmayuu
MeHUmMeHyuapHo20 rnepcoHana UMerm WUpPOKUl CreKmp COCMaensanwux Ux 3/1eMEeHmMos, K Ux
qucny omHocsmesi: adOuKyuu, npobrems! ¢ MCUXUYECKUM U MCUX0uU3UO0I02UHECKUM 300P08LEM,
rposienieHuUsi MpuU3HaKose akueHmyayul JiudHocmu u obuweeo 0Oe3adanmueHo20 M08e0eHUs
compyOHUKO8 Ha cryxbe; npogheccuoHanbHas 0e3adanmauyusi Moxem bbimb ornpedenieHa Kak
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HenpepbIieHbIt Mpouece, eKYawWul yHKUUOHaNbHY (6U0I02UYECKYIO) MNCUXOTI02UYECKYIO U
coyuarnbHyto ModcmpyKmypbl, MPOSBSIOWYIOCS 8 pesysibmame 6/USIHUS He2amueHbIX CIMOPOH
npogeccuoHanbHol OesimesibHOCMU, 6MUSIIOWY0 Ha Xapakmep Cry>KebHbIX U 8HEeCIyXebHbIX
omHoweHul u npusodsiuwel Kk pasgumuio 8 UYHOCMU cCompyOHUKO8 ompuuamesibHbIX ceolicms U
Kayecms, a makxe rosisfieHUt0 CmMoUKUX HapyweHUl Ncuxu4eckoao 300p08bs; K 8edyuum chopmam
u ¢hakmopam pucka passumusi npogheccuoHanbHol de3adanmauyuu omHocsmesi OnumernbHoe
U uHmMeHcusHoe go3delicmeue creyuchuku OessmenbHOCMU U MNeHUMeHyUapHo20 cmpecca Ha
JIUYHOCMb, a@ 80-8MOPbIX UHOUBUQYaIIbHO-/TUYHOCMHbIE 0COOEHHOCMU COmMpyOHUKa, Komopble He
coomeemcmeyom unu He 8 MosiHoU Mepe coomeemcmsytom mpebosaHusiM neHuUmeHyuapHouU
dessimeribHOCMU.

Pesynbmambi  uccnedosaHusi. Mccrnedosas  8orpoc, codepxxameribHbIX — acrekmos
npogheccuoHanbHOU U coyuanbHoU Oe3adanmayuu MeHUMeHyuapHo20 epcoHana, Hamu
copopmynuposaH psid 8bI80008 06: MexXOUCUUNIUHapHOM bopmame U3y4YeHUs 3moe20 80rpoca;
codepxxaHuu onpedenieHusi npogeccuoHanbHol Oe3zadanmayuu; codepxxamesibHol cmpykmype
npogeccuoHarnbHoU u coyuansHol 0e3adanmayuu neHumeHyuapHbix compyOHUKOS.

KnroueBble cnoBa: codepxamesibHbie acrekmsl, rpogheccuoHanbHass deghopmayus,
coyuanbHas Oesadanmauyusi, NeHUmeHyuapHblie CcompyOHUKU, MPU3HaKU pogheccuoHanbHoU
deghopmauuu.

KAZBEROV Pavel Nikolaevich,

Leading researcher FKU Research Institute of the Federal Penitentiary Service of Russia

SUBSTANTIVE ASPECTS OF PROFESSIONAL DEFORMATION AND SOCIAL
MALADJUSTMENT OF PENITENTIARY PERSONNEL

Annotation. The publication’s materials address the important and persistently relevant
issue of the substantive characteristics of aspects of professional and social maladjustment
among penitentiary personnel in the modern context of their professional activities. To establish
the characteristics of these aspects of professional and social maladjustment among penitentiary
personnel, it was crucial to examine, first and foremost, the mechanisms underlying the formation and
development of professional maladjustment during disruptions to various aspects of the professional
activities of FSIN employees, leading to destructive manifestations both in their professional activities
and in their off-duty life.

At the same time, the primary objective of the penitentiary psychological service is to maintain
and develop the professional and psychological reliability (stability) of penitentiary system employees
as a whole. This reliability encompasses the value-motivational, operational, and psychophysiological
(modulatory) components of the FSIN employee’s personality.

The aim of this article, therefore, is to identify the substantive aspects of professional and social
maladjustment among penitentiary personnel. Research objectives: To determine the impact of
professional psychological support for penitentiary system employees on their performance, including:
professional and psychological selection of candidates for service, psychological support for the
social adaptation of young employees to service conditions, and the development and development
of professional competencies; to determine whether the following are among the components of
professional maladjustment of penitentiary personnel: addictions, mental and psychophysiological
health problems, manifestations of personality accentuations, and general maladaptive behavior of
employees on duty; to establish whether the concept of professional maladjustment can be understood
as a continuous process, including functional (biological) psychological and social substructures,
manifested as a result of the influence of negative aspects of professional activity, and also affecting
the nature of work and off-duty relationships; To clarify whether the leading forms and risk factors
for the development of professional maladjustment include the prolonged and intense impact of
the specific nature of the work and penitentiary stress on the personality, as well as individual and
personal characteristics of the employee that do not meet or do not fully meet the requirements of
penitentiary work.
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employees.

staff, signs of professional deformation.

BeeneHue.
OpHon n3 OCHOBHbIX 3agad
dYHKLNOHNPOBAHNS NeHUTEHUMapHOM

NCcUXonorm4yeckon cnyxbbl siBNsieTcss nogaepkaHue
N passutMe npodeccMoHanbHO-NCUXONOrMYeckomn
Ha4eXHOCTH (ycTon4mBocTm) COTPYAHMKOB
NEHNTEHUMAPHOW CUCTEMbI B Lienom. B npegmeTtHyto
obnacTb 3TOW HaAEeXHOCTW BXOAAT, Mpexae BCero,
LleHHOCTHO-MOTUBALMOHHBIN, onepaumnoHanbHbIn
n NCUX0PU3INONOrMYECKUI (MOOYNALUNOHHbBIN)
KOMMOHEHTbI nNn4HocTu coTpyaHuka ®CUH Poccuu.
Takoe nogaepxaHue n pa3sntne NpodeccnoHanbHo-
MCUXONMOTMYECKON  HAZEXHOCTU  (YCTOMYMBOCTM)
MOXHO  onpedenuTb, Kak npodeccnoHanbHoe
MCUXONMOrMYEeCcKkoe  COMPOBOXAEHUE  COTPYOHWUKOB
NeHnTeHUMapHon cuctembl. [lpodeccnoHanbHoe
ncuxonorm4yeckoe conpoBoXaeHve BKIO4aeT
B cebs NpodeCCUOHarnbHO-MCUXONOrMYECcKnii
oTbop kaHOMAATOB Ha Ccrnyxby, ncuxonornyeckoe
COMPOBOXJEHME COLManbHOM aganTaumyM Momnogbix
COTPYOHUKOB K YCNoBusiIM Criyxbbl, a Takke
dopmupoBaHne ©n pasBuTME NPOGECCUOHAMNBHbIX

KOMMeTeHuunmn COTPYOHUKOB. Me>|<,u,y TEM,
3Ha4uTernbHoe BHMMaHune npu peanusauunn
I'IpO(beCCVIOHaJ'IbHOI'O Nncnxonorn4eckoro

COMPOBOXAEHUST [OOMKHO YAENATbCA COCTOSIHUIO:
afavKUMA, NCUXUYECKOro U MCUXOdU3MONOTrMYeCKOro
300pOBbSl, MNPOSABMEHUAM MNPU3HAKOB aKLeHTyauumn
AMYHOCTM M obwero Ae3aganTUBHOIO MOBEOEHMS
COTPYAHMKOB Ha cnyxo6e [6, c. 140].

Utak, oTMeTum, u4TO cogepxaTtenbHble
acnekTbl npodeccuoHarnbHoN Aesagantauun
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Working hypotheses of the study: the effectiveness of professional work is significantly
influenced by professional psychological support of penitentiary staff, including the professional
and psychological selection of candidates for service, psychological support for the social
adaptation of young employees to service conditions, as well as the formation and development of
professional competencies of employees; the substantive aspects of professional maladjustment of
penitentiary personnel have a wide range of constituent elements, including: addictions, mental and
psychophysiological health problems, signs of personality accentuation and general maladaptive
behavior of employees on duty; Professional maladjustment can be defined as a continuous process
involving functional (biological), psychological, and social substructures, manifested as a result of the
negative aspects of professional activity, affecting the nature of work and non-work relationships and
leading to the development of negative traits and qualities in employees, as well as the emergence
of persistent mental health disorders. The leading forms and risk factors for the development of
professional maladjustment include the prolonged and intense impact of the specific nature of the work
and penitentiary stress on the personality, and secondly, the individual and personal characteristics
of the employee that do not meet or do not fully meet the requirements of penitentiary activity.

Research Results. Having examined the substantive aspects of professional and social
maladjustment of penitentiary personnel, we formulated a number of conclusions regarding:
the interdisciplinary format for studying this issue; the content of the definition of professional
maladjustment; and the substantive structure of professional and social maladjustment of penitentiary

Key words: substantive aspects, professional deformation, social maladjustment, penitentiary

NEHNTEHLMAPHOTO MNepcoHana WMEKT  LUMPOKUIA
CMEKTP COCTaBMALMX UX INIEMEHTOB. Tak, NOMUMO
CITIOXXHOCTEN W 3KCTpPEeManbHbIX YCMOBUA CaMOW
cny>xebHoN AeATenbHOCTU Ha NIMYHOCTL COTPYAHMKA
OKasblBalOT BMAMSIHME YacTo HebnarononyuyHble
XapakTepUCTUKM ero coumanbHbIX  YCIOBUN
XU3HW BHE CnyxObl, anemeHTapHas ObiToBas
HEYCTPOEHHOCTb  JIMYHOW  XKM3HU U XKWU3HU
CeMbM  COTPYAHMKA, CoUManNbHOE  OKPYXeHue,
cnocobceTByOLEe afAMKTUBHBIM XapakTepUCTUKam
XN3HeoeATeNbHOCTU NEHUTEHLMAPHOTO COTPYAHMKA.
[vinoTesbl nccnenoBaHus:

Ha 3 PEKTUBHOCTL cny>xebHom
OEeATenbHOCTU oKasblBaeT 3HaYMTENBHOE
BMMSHNE  NPOdECCMOHaNbHOE  MCUXONorMyeckoe

conpoBoxaeHne cotpyaHukos YWC, Bknovatollee
B cebs npodecCcnoHarbHO-NCUXONOrMYECKNiA
oTbop KaHoMOaToB Ha Ccnyx0y, ncuxonorvyeckoe
COMPOBOXAEHNE couManbHOM aganTauum MOMOLbIX
COTPYOHMKOB K YCMNOBMSAM CNyxObl, a Takke
dopmMupoBaHMe U pas3BuTMe npodeccuoHanbHbIX
KOMMETEHLUUIN COTPYOHUNKOB;

cogepxaTenbHble acnekTbl
npogeccuoHanbHom hesagantaumm
NEHNTEHLMAPHOTO MNepcoHana WMEKT  LUMPOKUIA

CMEeKTp CoCTaBnAlWNMX UX 3N1EMEHTOB, K UX YUCny
OTHOCATCA. aganKuunu, I'IpOGJ'IeMbI C MNCUXNYECKNM U
I'ICMXOd)M3I/IOJ'IOFW—IeCKI/IM 340PpOBbEM, MNPOABIIEHUA

NPU3HAKOB aKUEHTyauuh nuM4HOCTM U obLliero
Ae3afanTUBHOMO  MOBEOEHMSI  COTPYAHMKOB  Ha
cnyxoe;

I'IpOd)eCCVIOHaJ'I bHaA Aes3agantaumda MOXeT
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ObITb OnpegeneHa Kak HeMnpepbiBHbIA MpoLecc,
BKITHOYAKOLWLMIA  (DYHKUMOHaNbHY (6uonormyeckyto)
MCUXOMOTrMYECKYI0 W COouManbHyl0 MOACTPYKTYpbI,
NPOSBMSIIOLLYIOCS B pe3ynbTaTe BUAHUSA HEraTUBHbIX
CTOPOH npoceccuoHansHoOn OeATenbHOCTH,
BMMSIIOLLLYHO HA XapaKTep CIY>XEOHbIX 1 BHECITY)XEOHbIX
OTHOLLEHUA 1 NPUBOAALLEN K Pa3BUTUIO B NIMYHOCTU
COTPYAHMKOB OTpMLATENbHbIX CBOWCTB U KayecTs, a
TaKXKe NOSsIBNEHNIO CTONKMX HApYLLEHUIA NCUXNYECKOTO
300pOBbS;

K Begywwmm dopmaMm n cpaktopam pucka
passuTng npoceccuoHansHon JesaganTtaummn
OTHOCATCH ANIMTENbHOE Y UHTEHCUBHOE BO3OENCTBUE
cneuMdukn  OesaTensHOCTM U NEeHUTEHUUapHOro
cTpecca Ha NIMYHOCTb, a BO-BTOPbIX MHOVBUAYaNbHO-
NIMYHOCTHbIE OCOBEHHOCTU COTPYOHMKA, KOTOpblE HE
COOTBETCTBYIOT UM HE B NMOMHOM MEpPEe COOTBETCTBYOT
TpeboBaHMAM NEHNTEHLMAPHON OEATENBHOCTY.

Llenb ctaTbuM  BbICTynaer  BbiSIBNEHME
cogepxaTenbHbIX acnekToB  NpodeccuoHanbHon
M coumanbHOW AesafjanTtaumm MNeHUTEHLMApHOro
nepcoHana.

3apgavamu, peanuayrLmMmm
nccneaoBaHus, BbICTYNaAKOT:

onpepgeneHne Xapaktepa BMVSIHNSA
npoeCccnoHansHoOro NCUXONOrMYECKOro
COMNPOBOXOEHMS COTPYOHUKOB YNC Ha
3(pPEKTMBHOCTL UX  CNYyXeOHOM  [esaATenbHOCTH,
BKMOYawLllero B cebs: npodgeccnoHanbHo-
NCUXONMOrNYECKUN otbop KaHAMOAToB Ha
cnyxoy, ncuxonorn4yeckoe conpoBoXaeHune
coumanbHOM agjanTtauuMn MOMOAbIX COTPYOHWKOB K
YCNOBUAM CNy>0bl, (POpPMMPOBaAHWE W pasBUTHE
npodeCccnoHanbHbIX KOMNETEHLUIN COTPYOHNKOB,

onpefenuTtb  OTHOCATCA N K yucny
COCTaBMSAOWMX  3NEMEHTOB  NpodeccuoHarbHON
Jesagantauum NeHUTEHLMAaPHOIo nepcoHana:
agovkumMu,  npobrembl € MCUXMYECKUM U
NCcnxoU3NONOrMYECKNM  300POBbEM, MPOSIBIEHUS
NPU3HAKOB akUeHTyauuh nMYHOCTM ©  obLiero
[e3ajanTMBHOIO  MOBEAEHUS  COTPYAHWMKOB  Ha
cnyxoe;

yCTaHOBUTb MOXeET nm NMOHsATME
npodeccuoHanbHas gesagantaumsi packpbiBaTbCH
Kak  HenpepbIBHbIN npotecc, BKIOYatoLLIMI
PYHKLNOHAMNBbHYHO (6nonormnyeckyto)
MCUXOMOTMYECKYID W CoUManbHyl0 MOACTPYKTYpbI,
NPOSIBNSAIOLLYIOCS B pe3ynbrate BAUSIHUSA HeraTuBHbIX
CTOPOH MNpOd)ECCUOHAmNbHOM  OedATenbHOCTH, a
TakKe BMVSIIOWYID Ha XapakTep CIyXeOHbIX U
BHECMY>XeOHbIX OTHOLLEHWI;

YTOYHUTL MOTYT NN K Begywmm copmam u
dakTopam pucka pasBuTUA NpPoeCcCUoHansHoOn
JesafantaunumoTHOCATCA ANUTENBHOE UMHTEHCUBHOE

uenb

BO34eNcTBue CI'IGLI,I/I(*)I/IKI/I 0eATeNnbHOCTU n
neHnTeHunapHoro CTpecca Ha JINYHOCTb,
nHansnayanbHO-JIMYHOCTHbIE 0cobeHHOCTU

COTpyOHMKA, KOTOpble HEe COOTBETCTBYHOT WNU He
B TOMHON Mepe COOTBETCTBYOT TpebGoBaHUAM
NEeHUTEHLUMapPHOW AeATENbHOCTH.

MeToabl, METOOMKW, WCMONb30BaHHblE B
paboTe: aHanuM3, WHAYKUUS, CUHTe3a, OedyKuus,
WHTEPBbIO, aHanmuaa nNpakTUKM  opraHu3auuun

BoCnuTaTenbHon paboTsl, 0606LeHne, HabnogeHne
nT.Ao.

Pesynerathbl nccnegosaHus.

COTpyAHMKM  MEHUTEHUMApHOW  CUCTEMBI
MCMbITbIBAOT ~ BO3AENCTBME  NPOdECCMOHANbHOM
Jesajantauum  Kak MnposiBNEHNE CTPECCOreHHbIX
YCrNoBuUin NpodreccuoHanbHoOM OeATENbHOCTM Kak Ha
NCUXMYECKOM, TaK M Ha (PMU3MONOrM4ecKOM ypoBHE.

M3ydyeHnto  npocdpeccuoHanbHOM  Aesagantauuu
CBOWNCTBEHEH MEXANCLMUMITUHAPHbI 7
MEXOTpPacreBON HayYHbIN XxapakTep, Tak negarornkon
paccmaTpuBaeTcs acnekT negarorn4yeckon
3anyLWweHHOCTH,  MCUXOorNorme  —  JIMYHOCTHbIE
paccTponicTBa Kak CreacTBMe  NCUXOTpaBMbl,
MeanLMHON nccrenyroTes paccTporcTea

NPUCNOCOBUTENBHBLIX peakuui, a Ccouumonornen —
coumarnbHble CTpeccoBble paccTpouncTea [1, c. 78; 4,
c. 55].

B Hawem uccnegoBaHum Mbl onpegernsiem

npodeccrmoHanbHyo AesagjanTtaumio Kak
HenpepbIBHbIN npovecc, BKJTHOYaOLLNI
PYHKLMOHArbHYHO (6ronornyeckyto)

NMCUXOIOrMYECKYI0 U  couManbHy MOACTPYKTYPHI,
NPOSIBMSIOLLYIOCS B pe3ynbraTe BrUAHUS HEraTUBHbIX
CTOPOH npodeccnoHarnbHoOm [esaTenbHOCTH,
BINUSIIOLLYIO Ha XapaKTep CINYyXeOHbIX M BHECIY>KEOHbIX
OTHOLUEHUN 1 NPUBOASALLEN K Pa3BUTUIO B JIMHHOCTU
COTPYAHMKOB OTpULATENbHbIX CBOMCTB U KayecTB, a
TakXke NOsIBNEHNIO CTOMKNX HAPYLLEHWUA NCUXNYECKOTO
30,0pOBbS.

MiccnepgoBatensmm  gaHHoro  oeHOMeHa
onpegeneHbl Beayline opmbl U PaKTOpbl puUcka
passuTua npodeccnoHanbHONn  Aesagantauum,
N3y4MB KOTOpble, Mbl BbIAENUNN cneundundeckue ons
COTPYAHMKOB YrONOBHO-UCMOSHUTENBHOW CUCTEMBI
[1, 2,5, 8].

3710, BO-NEpPBbLIX, ANTUTENBHOE U MUHTEHCUBHOE
BO3[EeNCTBME cneunagunkn JEeATenbHOCTU n
NEHUTEHLMApPHOrO CTpecca Ha JNWMYHOCTb, a BO-
BTOPbIX WHAUBMAYANbHO-IIMYHOCTHLIE OCOBGEHHOCTM
COTpyAHMKA, KOTOpble HE COOTBETCTBYIOT UMM He
B TMOMHOW Mepe COOTBETCTBYIOT TpeboBaHUAM
NeHNTEHUMapHON aestenbHocTU. VI ecnn B nepBoMm
cnyyae passutue NpogeccrmoHanbHbIX KOMNETEHLMN
CMOXET CMSAMYUTb  WAM  CHU3UTb  MPOSIBIEHME
AesaganTtauun, TO BO-BTOPOM PUCK MPOSIBIEHUSA U
pasBuTUSa Ae3anTaunoHHbIX NMPOSABIEHUN BO3HUKAET
C camoro Hadvamna cnyxo6bl. V3 atoro cnegyet, 4to
BbliBreHne hakTopoB prcka HeobxoaMmo NpPoBOANTL
C MOMEHTa MOCTYNJIeHNs Ha Crnyx0by, oCcyLlecTBnss
KOHTPOIb 3a NoBeAeHNEM U COCTOSIHUEM COTPYAHUKA.
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Korga npuymHon pgedopmaummn BbICTynaeT
HEeCOOTBETCTBME TpeboBaHVAM NINYHOCTHbIE
KayecTBa, TO YrofOBHO-UCMONHUTENbHAA cucTema
norny4yaetr ©GECNOMOLLUHOIO UM HEMNOArOTOBIEHHOIO
K KOHMKTamM U CTpeccoBbiM OBCTOATENbCTBAM
COTpYyAHMKa.

Takke CTOUT OTMETUTb, UTO CrieayeT OTAENATb
Takve opMmbl Ae3ajanTtaumu, Korga AnuTenbHoe
BO30eNCTBUE HeraTvBHbIX PAKTOPOB Ha COTPYyOHUKA
C  0edOopMUPOBAHHOW  FIMYHOCTbIKO,  KOTOPbIN
npu3HaH NpogeccnoHanom, UM OCO3HaKTCS, HO OH
CO3HaTEeNbHO UCMNOSb3YeT CBOM NPOdeCCMoHarnbHbIe
KOMMeTeHUMn U1 NpUEMbI  BO3OENCTBMSA  Ha
OCYXOEHHbIX  Hapylwas pamKku, [O03BOMEHHbIe
3aKOHOM WK, UTHOPMPYET 0093aHHOCTM CTAaHOBUTLCSA
©e3pasnnyHbIM.

BbiBoapl, 3akntoveHme. OcyLLecTBMB, Taknm
o6pasom, paccMOTpeHME BOMPOCa COAEePKaTENbHbIX
acrnekToB  NpodeccuoHanbHOW UM couunanbHOM
Jesagantaumm NeHUTEHLMAapHOro nepcoHana, Hamu
CchopMynunpoBaH ps BbIBOLOB.

Bo-nepsbix, npossreHne Takoro
MCUXONOrM4EeCcKoro deHomMeHa Kak
npoceccuoHanbHas nesagantauus
MEeHUTEHLMapHOrO MNepcoHana BecbMa aKTUBHO
uzyyaetca B dopmate  MEXAUCUUNINHAPHOIO
Hay4YHOro NPOCTPaHCTBA: MCUXOOrnen, Negarormkomn,

couuorniornen, wMeguumHon u T.4. Bo-BTOPbLIX,
packpbiBag  onpegeneHve  nNpodpeccuoHarnbHOM
JesagantauuMm M packpbiBas —copepaTernbHble
acnektbl  npodeccMoHanbHOM U couunanbHOM

Jesajantaumm MNeHWTEHUMAapHOro nepcoHana Mbl
onpegensieM, YTo JaHHas Aes3ajanTtaums siBNdeTcs
CUCTEMHBIM W HENPEPbIBHbIM MPOLECCOM, a Takke
B Hee BXOOAT oOMpeferneHHble MoACTPYKTYpbI
TNIMYHOCTU (LEHHOCTHO-MOTMBALNOHHBIN,
onepaumoHarnbHbIi U NCUXOU3NOIIOrMYECKNIA).
B-TpeTbux, NOMUMO CMOXHOCTEN U IKCTPeManbHbIX
YCIOBUI CaMOW  CNnykeOHOW [OesaATenbHOCTM Ha
NIMYHOCTb COTPYAHMKA OKasblBalOT BIINSHWME 4acTo
Hebnaronony4Hble XapakTePUCTUKN €ro CoLManbHbIX
YCINOBUIN XW3HU BHe CryXbbl, 3TO 3anemeHTapHas
OblTOBasi HEYCTPOEHHOCTb MMYHOW XU3HU W XKU3HU
CeEMbW  COTPYOHMKA, coOLManbHOE  OKPYXeHue,
cnocobcCTByloLLEee aOAVKTUMBHBIM XapakTepUCTMKaM
XN3HEeOeATENbHOCTU NEHUTEHLMAPHOIO COTPYAHUKA.
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