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PA3BUTUE BOCIMNUTATENbHON PABOTbI C MEPCOHAJIIOM
CUNOBbIX CTPYKTYP

AHHoOTaumnAa. Cmames nocesiujeHa uccriedo8aHUK opaaHu3ayuu eocriumamesibHol pabomei
C nepcoHasnioMm neHuUmeHyuapHoU cucmembl ee crieyuguku, 0cobeHHoCmsIM op2aHu3ayuu pabomesl
U MPUMEeHeHUs1 UHHO8aUUOHHbIX ¢bopM, Memodos u cpedcme eo3delicmeaust. Llenbro cmambu cmarnn
aHarnu3 cospeMeHHbIx mpebosaHull K 3ada4yam u Memodam cucmembl 8ocriumameribHoU pabomsi ¢
compyOHUKaMU CUJI08bIX CMPYKMYpP C y4emoM CO8PEeMEHHbIX 8bI30808 U 3arnpocos obwecmsa u
eocydapcmea. Memodudecku cmambsi npedcmasneHa pesysibmamamu aHanusa Uucmopudeckux,
apxusHbIX Mamepuarnos 8 obrnacmu eocriumamesibHol pabombl ¢ compyOHUKaMU CUJI08bIX 8e-
domcme; HopmamuegHOoU rpaeosoll basbl U Hay4yHOU numepamypbl M0 80CMUMAaHUK U pPa3sumuro
JiuyHocmu; onpedernieHUe Hoeayul 8 obriacmu Memodo8 eocriumamesibHo20 8030elicmeus, Ha-
npasrneHHbIX Ha hopmMuposaHue nPogheccUOHaIbHO-8aXHbIX, MaMpPUOMUYeCcKUX U OyXO8HO-Hpas-
CMBEHHbIX Kadecms, 8bICOKOU coyuanbHol omeemcmeeHHocmu. Onpedensiemcs, Ymo Haubornee
pacrnpocmpaHeHHoU u pa3pabomaHHOU hopMoUl ocmaemcsi KorekmugHasi gpopma eocriumamerib-
Ho20 8030elicmausi, skmoqarouwas eHympeHHo (ClK, opeaHusayuoHHas Kyribmypa) U 8HEeWHOH
cocmasersruue. BHewHssi oopma cucmemMHO20 8ocrumameribHo20 8030elicmeusi Ha nepcoHar,
colep>Kum He moJIbKO Macco8ble MepOornpusIMusi Pasnu4yHol HarpaerneHHOCMU HO U Mo00epKKy 06-
WecmeeHHbIX UHUYyUamus, crnocobcmeyowyo makxe ycmpaHeHU He2amueHbIX sierieHul 8 Crly-
)KeBHbIX Korriekmueax. QoopMUpO8aHUK0 coyUaribHO OPUEHMUPOB8aHHOU Op2aHU3aUuUOHHOU Kyrlbmy-
pbl U 8HOCAWYIO C8OUM CyuecmaosaHUeM ro3umueHbIl ekrad 8 coyuarnbHoe brnazonosy4vue obuje-
cmea. Kak nokasarsnu pe3syrbmamal Uccriedo8aHusl, npo8edeHHO20 8 NeHUMeHUUapHbIX y4pexxO0eHu-
sx, obujecmeeHHasi akmugHOCMb COMpPYOHUKO8 HOCUM MOCMOSIHHbIU CUCMEMHbIU xapakmep. 3mo
0obpoesorbdecmeo, npoghopueHmayuoHHasl u nampuomuyeckasi paboma, yyacmue 8 pasnuyvHbIX
06uWecmeeHHbIX UHUUUamueax, MaccosbiX KylbmypHbIX, CIOPMUBHbLIX U M.0. Meponpusimusix, ak-
yusix.

KnroueBble cnoBa: cusosbie cmpykmypbl, cucmema gocriumamersibHolU pabomel, pabomHu-
Ku, neHumeHyuapHasi cucmema, ¢hopmbl U MemoOdbl 80CMUMAHUSI.
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DEVELOPMENT OF EDUCATIONAL WORK WITH LAW
ENFORCEMENT PERSONNEL

Annotation. This article examines the organization of educational work with penitentiary sys-
tem personnel, its specifics, organizational features, and the use of innovative forms, methods, and
tools. The article aims to analyze the current requirements for the objectives and methods of educa-
tional work with law enforcement personnel, taking into account the contemporary challenges and
demands of society and the state. Methodologically, the article is presented with the results of the
analysis of historical and archival materials in the field of educational work with employees of law
enforcement agencies; regulatory framework and scientific literature on education and personal de-
velopment; identification of innovations in the field of educational methods aimed at developing pro-
fessionally important, patriotic, spiritual and moral qualities, and high social responsibility. It is deter-
mined that the most widespread and developed form remains the collective form of educational influ-
ence, including internal (SPC, organizational culture) and external components. The external form of
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sports, etc. events, and campaigns.

forms and methods of education.

BBepeHue. CoBpemeHHble BbI30Bbl, CTaBAT
HOBble 3agayn B 00MacT¥ BOCMUTAHWS JTUHHOCTU
rpaxgaHuHa Poccuun, onpegensst n yTOYHSS OCHOB-
Hble HanpaBsrieHVWs BOCMUTaTENbHOIO BO3OENCTBUSA
Ha COTPYOHWKOB CUJIOBbIX CTPYKTYP, Kak OCHOBHOW
WHCTPYMEHT 3alwimTbl obLwecTBa, 3TanoH rpaxaa-
HMHa, 3alnTHMKa nNpaBonopsiaka. Bonpocskl npodec-
CMOHarnbHOro BOCMUTaHWs nepcoHana (opraHoB npa-
BOMopsigka, NEHUTEHLMAPHON CUCTEMBI, U T.4.) ycTa-
HaBNMBANUCb C MOMEHTa CO34aHus CUINOBbIX CTPYK-
TYyp [3, 6, 8].

HanpaBneHus BocnutaHWs nepcoHana Ccumno-
BbIX BEJOMCTB, MEHSIITUCb B 3aBMCMMOCTM OT MNONNTU-
YecKMX, COoUMarnbHO-3KOHOMMUYECKUX M T.4. 3agad,
CTOSAWMX Mepes rocygapCcTBOM, M3MEHSASICb OT Cry-
XeHuna Es MmnepaTtopckomy Benuumio K pelueHumto
NapTUAHO-NONUTMYECKUX 3aay NapTUMHbIX Cbe3a0B,
a 3atem K peanu3aumv KOHUENuUUi un T.4., Npyu 3TOM
NCMNONb30BanMcb BOCNUTATENbHbIE METOABI HAYMHAs
OT LLEPKOBHOTO MOKastHUA 00 arMTauuoHHO-NoNnTnYe-
CKUX, @ 3aTeM WHTErpaTuBHbIX, KOYYMHIOBbLIX U MpO-
gannuHoBebix [1, 3, 5, 7, 8]. BmecTe ¢ Tem, TpeboBa-
HUSI K NIMYHOCTW COTPYOHWUKA, ero MopanbHO-HpaB-
CTBEHHbIM KayecTBaM, NaTpMoTU3My M COLMarbHON
OTBETCTBEHHOCTM OCTaBanMCb HEU3MEHHbIMU, Tpe-
Oys OT HEero YeTKOro MCMOMHEHUS 3aKOHOAATENbLCTBA,
coumarnbHbIX HOPM, BbICOKOTO KYNbTYPHOIO YPOBHS 1
T.0.

Llenb cTtatbn — aHann3 coBpeMeHHbIX Tpebosa-
HWI K 3ada4amM u MeTo4aM CUCTEMbI BOCTIUTATENBHOW
paboTbl C COTPYAHMKAMM CUITOBbLIX CTPYKTYP C y4ETOM
COBpPEMEHHbIX BbI30OBOB M 3anpocoB obuiectBa U
rocygapcrsa.

Vcnonb3oBaHHbIE METOAbI: aHanM3 uctopu4e-
CKUX, apXMBHbIX MaTepuanoB B obnactu Bocnuta-
TenbHOW paboTbl C  COTPYOHWKaMM  CUJTOBbIX
BEAOMCTB; HOPMaTMBHOW NPaBOBOW 0a3bl U HAY4YHOW
nuTepaTtypbl N0 BOCAUTAHMWIO Y Pa3BUTUIO NINYHOCTW;
onpegeneHne HoBaLuin B obnactn MeTogoB BocnuTa-
TENbHOro BO3AEWCTBUS, HampaBrieHHbIX Ha opMu-
poBaHve NpodEeCCUOHaNbHO-BaXHbIX, NaTpuoTuye-
CKUX M [OyXOBHO-HPABCTBEHHbIX Ka4yecCTB, BbICOKON
couunanbHON OTBETCTBEHHOCTHU [1, 6].

Pesynbrathl uccnepoBaHua. Cuctema npo-
heccuoHarnbLHOro  COMpOBOXAEHWS  COTPYOHWUKOB
NeHUTEHLMapHbIX YYpeXxaeHui HanpaeneHa Ha pas-
BUTUE NPOECCMOHanbHbIX KOMMETEHLUIA, BEPHOCTH
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systemic educational influence on staff includes not only mass events of various types but also
support for public initiatives, which also contribute to the elimination of negative phenomena within
work teams, the formation of a socially oriented organizational culture, and its positive contribution to
the social well-being of society. As the results of a study conducted in penitentiary institutions have
shown, the social activity of employees is of a constant and systemic nature. This includes volunteer-
ing, career guidance and patriotic work, participation in various public initiatives, mass cultural,
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cny>xebHOMy [OMry, rpakgaHCTBEHHOCTW, NaTpuo-
TM3Ma, YTO aKTyanuampyeT NnoTpebHOCTb B N3yYeHUM
1 aHanu3e HoBauun B 0briacTn ConpoBOXAEHUS Nep-
coHarna v BocnuTaTenbHown paboThbl.

Hamu npoBoaMTbCS €XerogHbll MOHUTOPWHI
COCTOSIHMS MPaKTUKM BOCMIMTaTeNnbHOW paboTbl B
YUC, Bkrovawwee peBu3nio MNyTel, METOO4OB U
CcpencTB BOCMMTATENbHOMO BO34EWCTBUSA, MHHOBAaLW-
OHHbIX MeToAoB paboThi [2].

CoBpemeHHas cuctema BOCMUTaHWUST paboTHU-
koB YMC ycnoBHoO pa3sgeneHa Ha oTaernbHble opMbl
(MHoMBMAYyanbHYO, TPYMMOBYK W  KOJIEKTUBHYHO),
MMeloLLMe CBOM COCTaBnsoLLme.

VHaomBrayanbHas popmMa CTPOUTLCS Ha MNOCTY-
narte, 4YTO Kaxabll paboOTHUK ABMSETCA NMUYHOCTbLIO,
HOCUTENEM YHUKanbHOro Habopa KayecTB, CBOWCTB,
YMEHUN, BO3MOXHOCTEMW W OrpaHUYeHuin, KOTopble
MOXHO TapMOHWYHO co4veTaTb M pasBuBaTb MyTEM
BOBMIEYEHUS €r0 B MepOonpusiTUs BOCMUTATENbHOIO
XapakTepa, He Bbl3blBas COMPOTUBIEHMS, a, Haobo-
pOT, CMOCOBCTBYS Pa3BUTUIO MHTEPECA K JaHHON Aesi-
TENbHOCTN.

pynnoBasi coopma, HanpasreHHa Ha dopMu-
pOBaHME N pas3BUTKE OTAEMbHbLIX FPyNn paboTHUKOB,
a TaKkKe YNEeHOB X CEMEN, YNTEHOB CaMOAEATENbHbIX
1 TBOPYECKMX KOMMEKTMBOB, OOLLECTBEHHbLIX 06beam-
HEHWI.

KonnektnsHas dopma BOCMNUTaTENbHOM
paboTbl YCMOBHO pa3geneHa Ha [BE OCHOBHbIE
COCTaBMsAIOLWME BHYTPEHHIOW  (OpraHM3auMOHHYHO

KynbTypy M nopgaepxaHue onaronpusTtHoro CIIK) n
BHELLHIOK — OpraHM3auuio 1 CoOnpoBoOXaeHne obLue-
CTBEHHOW aKTMBHOCTW PabOTHUKOB.

KonnektnsHas dopma BOCNUTaTENbHOM
paboTbl Hanbornee pacnpocTpaHeHa B NeHNTeHUMap-
HbIX YYpeXaeHusix u aensetca Hanbonee paspabo-
TaHHOW, pPa3HOMMAHOBOM WU HEMNpPepbIBHOW. JTO
HacTaBHMYecKas AeaTenbHOCTb, paboTa BeTepaH-
CKUX M MHBbIX OOLLEeCTBEHHbIX OpraHu3aumn, pabora c
nogpacTarLyM MNOKONEeHNeM, y4actme paboTHUKOB B
pasnmM4YHbIX MacCOBbIX BCEPOCCUNCKMX N perMoHanb-
HbIX aKUMsaX, nogaepka obLecTBEHHbIX UHMLMATKB
(cy660THUMKOB, KpoccoB, cO0OpoB 1 T.4.), AOOPOBONb-
YyeckMx OObedMHEeHWW, KymnbTypHasi, AocyroBasi U
CMOpPTMBHAas OESATENbHOCTb.

ExxerogHbln MOHUTOPUHI MpPakTUKKM BOCMMTa-
TenbHoW paboTbl C MepcoHaroM MOKa3blBAEeT, YTO
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pabota BegeTcs MOBCEMECTHO W OXBaTbiBAeT He
TONBbKO COTPYOHMKOB 1 YNIEHOB UX CEMEW, HO W BKITHO-
YaeT Takue KaTeropum Nuu, Kak yyalumecs KageTckux
KNacCcoB N BOEHHO-NaTpuMOTU4ECKMX knyboBs, crnowu
HaceneHusi, Hyxgawwmecs B OnaroTBOPUTENbHON
NnomoLLM, NpeaocTaBneHne counanbHblX YCnyr n T.4.
[2, 3, 6].

B pamkax naTpmoTMyecKoro BoCnuTaHus, nog-
OepXaHns TpagUUUOHHBIX [OyXOBHO-HPABCTBEHHbIX
LileHHOCTel npoBoaunTcs donbluasi paboTa no coopy u
COXPaHEHMIO MaTepuarnoB, oTpaXawLwmnx naMaTHble
cobbITMA B uctopumn Poccuu, pogHoro kpasi, Bocnuta-
HUIO MpYMepamMun onbiTa BeTepaHoB. [1oBCEMECTHO
NMPOBOAATCA MEPOMNPUATUS MO  YBEKOBEYMBAHUIO
namaTy normdmnx paboTHUKOB (BeTepaHOB Bernukon
OTeyvecTBEHHOW BOVIHbI, TPYXXEHWKOB Thbifla, OeTen
BOWHbI), BNaroyCcTponWCcTBO 3axOpOHEeHW, ybopka u
pecTtaBpaums NnaMmaTHUKOB U T.4. [laHHble meponpus-
TUS OXBaTbIBAKOT HE TOMbKO COTPYAHUKOB, KYPCaHTOB
N YNEHOB UX CEeMeln, HO NMOBCEMECTHO MPOBOAATCHA
Ona nogpacTalollero MoKONeHus, YYeHWKOB KadeT-
CKMX KIlacCOB, BOEHHO-MATPUOTUYECKMX KIyboB 1
OPYrvX CNOEB HacerneHusl.

B uensax cdopmmpoBaHusi 06bEKTUBHON 00LLe-
CTBEHHOW OLIEHKWN OeATENbHOCTU CUITOBBIX CTPYKTYP,
nponaraHgbl Tpaguumini CUMOBbIX BEAOMCTB, MHAOP-
MUPOBaHWS U OKa3aHWs OpraHn3aLnoOHHO-MpaKTnye-
CKOW, METOONYECKOW MOMOLLM COTPYyAHWKAM U Kyp-
CaHTaM, COBEpPLUEHCTBOBAHUA [OEATENbHOCTU MO
coumanbHON 3aLmTe COTPYAHMKOB, KYPCaHTOB U Yre-
HOB MX CeMeN, koopanHauumn n obecneveHunto Hagne-
Xalllero KOHTpOons 3a ee COCTOsiHMeM npoBOAATCHA
obwure cobpaHusi, TOpXKECTBEHHblE MO34paBleHs
NINYHOTO COCTaBa PYKOBOACTBOM (TOPXXECTBEHHbIE
LEPEMOHUN MPUHATUA NMPUCATU, BPYHEHUS MOTOH U
4p.), NPOBOASATCSA BCTPEYM COTPYAHMKOB, KYPCaHTOB 1
YrIeHOB MX CeMeln C BeTepaHamu cnyx0bl, BeTepa-
Hamn OOeBbIX OEWCTBUN, COTPyOHUKaAMK U BeTepa-
Hamu MBJ[] Poccun, ®CB Poccun, MYC Poccun,
®CUWH Poccun, npokypatypbl, 4PYrMX MUHUCTEPCTB 1
BEOMCTB.

MHHOBaLMOHHBIMK B yXxogsleM rogy crtanu
MEpPONPUATUS, MOCBSLLEHHbIE MNpPa3gHOBaHUIO HOOK-
nes MNobenbl B Benukon OTe4eCcTBEHHOW BOWHE U
logy sawmtHuMk OTeyecTBa. OTO U TOPXKECTBEHHbIE
cobpaHus, Nnapafbl U BO3MNOXEHNSI LBETOB U KyNbTYyp-
HO-MacCOBbIE U CMOPTUBHbIE MEPOMPUATUS, MOCBSI-
weHHble Mobeabl B Bennkon OTeyecTBEeHHOM BOlHE
n logy sawmTtHuk OTeyecTBa M BCTpe4Yn C BeTepa-
HaMn ” yyacTHukammu Benuvkon OTe4yecTBEHHOM
BOVHbI, CBO 1 yyactue BO BCEPOCCUMCKMX aKLUSX,
KOHKypcax W Meponpuatuax. WMHHOBaLMOHHbIMA
TaKkKe onpeaerneHbl UHTEPaKTUBHbIE KOHKYPCbI, BUK-
TOPWHbI U aKLMK1, y4acTme nepcoHana B MacLuTabHbIX
aKkumusax, Kpoccax, COPEBHOBAaHUAX WU  TypHUpax.
Pesynbrathl nccnenoBaHns NO3BONSAOT YyTBEPXKAaThb,

YTO CUCTEMa BOCMUTaHUS NepCoHana CUNoBbIX CTPYK-
TYp NepexoauT Ha HOBbIV YPOBEHb, Hannune 3Hauu-
TENbHOM Hay4HOM 6asbl, METOOONOMN, NITAHOBOCTMU
no3BonsieT BBOAMTb HOBAaUMM paclumpsas Bocnuta-
TenbHbIA NpoLEecc A0 HanpasneHun, onpeaeneHHbIX
ykasaHuamu [MpasutensctBa PP n TtpeboBaHusmu
TekyLen obCcTaHOBKM.
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